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PARADISE PARK

SSSSSSSSSSSSSSSSSSSSSSSSS

Application For
Employment



Date:

Name:

Phone:

Address:

Position Wanted:

St. or PO Box

City

State Zip Code

An Equal Opportunity Employer: We are an equal opportunity employer, and we do not and will not discriminate on the basis of race, religion,
national origin, sex, age, handicap, marital status, or status as a disabled veteran. Information provided on this application will not be used for
any discriminatory purpose. Please note: State law requires that Resident Care Attendants be at least 18 years of age. Administrators/House
Managers must be 21 years of age.

Provide all information requested. Your complete application form will be maintained in our active files for six (6) months from the date of

application. You may submit a new application at any time.

WORK EXPERIENCE

(List last five years of work history. If more space is required, continue on a separate sheet. You may attach a resume, but complete application

as well.)
TO BE COMPLETED BY APPLICANT FOR FACILITY USE ONLY
Dates Position Employer Employer Employer Date & Time Comments
Employed Held Name Address Phone Verified

Work References
List three references, two of which must be professionals or past supervisors. References must not be related to you and must have
knowledge of your qualifications for the position for which you are applying.

Name

Title/Relationship

Address

(Street, City, State, ZIP)

Phone #
(Include area code)

Occupation

May we contact
your present
employer?

Yes

No

| give permission to contact my previous employers

Signature




work:

Wage or salary required:

Date available:

Circle shifts that you are willing to 1% shift 2" shift 3 Shift Weekends

Educational History

School name Location Major Course | Dates attended Graduated Degree
From To Yes No

High School

College

Other Training

Outside Activities
(Exclude those indicating race, color, religion, sex, national origin, age, or handicap)

Professional Memberships, certificates, or licenses held

Past and present civic cultural activities - include offices held

Principal hobbies

Special skills

Please list others skills and/or equipment/language experience you have acquired.

Have you ever worked
with the elderly?




All Assisted Living employees must submit to a background check. You must be willing to submit to a background check to
assure you have not been convicted of any crime of abuse of a vulnerable adult, sexual abuse, incest, first or second degree
murder, kidnapping, arson, sexual assault, sexual exploitation of a minor, contributing to the delinquency of a minor, commercial
sexual exploitation of a minor, felony offenses involving distribution of marijuana or narcotic drugs, theft, robbery, a dangerous
crime against children, child abuse, sexual conduct with a minor, molestation of a child, manslaughter, aggravated assault,
domestic violence, fraud and fraudulent schemes, assault within the last five years or possession of a dangerous narcotic within
the last five years.

Have you been convicted of a felony or a Disqualifying Misdemeanor (outlined in Exhibit A)? Yes[ ] No[ ]
If Yes, Explain:

Are you either a US Citizen or an alien authorized to work in the United States? Yes[ ] No[ ]

Paradise Park policy prohibits the hiring of related family members. Are you related to any employee currently working at
Paradise Park? Yes [ ] No [ ]

Date of Last TB test or Chest X-Ray:

Do you have your own reliable transportation to get to and from work? Yes[ ] No [ ]

To the best of my knowledge all information provided on this application is true. | understand that providing false information on
this application is grounds for termination.

Applicant Signature: Date:

Please enter the date of completion for each item

Freedom from TB CPR First Employee |Administrator| Administrator Background|Fingerprinting
Must be within 6 months of | Training Aid Physical Training License Check Results
date of hire. Training (if applicable)

DO NOT COMPLETE BELOW THIS LINE

Applicant accepted for employment? ¢ Yes ¢ No If yes, what is the start date?

Date of Termination:

Interviewer's Impressions:




EXHIBIT A

Section 295.3040 Health Care Worker Background Check

a) The establishment shall not knowingly hire any individual in a position with duties involving direct
care for residents if that person has been convicted of committing or attempting to commit one or
more of the following offenses (Section 25(a) of the Health Care Worker Background Check Act
[225 ILCS 46/25]):

1)

2)

3)

4)

5)

6)

7

8)

9)

10)

Solicitation of murder, solicitation of murder for hire (Sections 8-1.1 and 8-1.2 of the
Criminal Code of 1961 [720 ILCS 5/8-1.1 and 8-1.2] (formerly Ill. Rev. Stat. 1991, ch. 38,
pars. 8-1.1 and 8-1.2));

Murder, homicide, manslaughter or concealment of a homicidal death (Sections 9-1, 9-1.2,
9-2,9-2.1, 9-3, 9-3.1, 9-3.2, and 9-3.3 of the Criminal Code of 1961 [720 ILCS 5/9-1, 9-1.2,
9-2,9-2.1, 9-3, 9-3.1, 9-3.2, and 9-3.3] (formerly Ill. Rev. Stat. 1991, ch. 38, pars. 9-1, 9-
1.2,9-2,9-2.1, 9-3, 9-3.1, 9-3.2, and 9-3.3; lll. Rev. Stat. 1985, ch. 38, par. 9-1.1; Ill. Rev.
Stat. 1961, ch. 38, pars. 3, 236, 358, 360, 361, 362, 363, 364, 364a, 365, 370, 373, 373a,
417, and 474));

Kidnaping or child abduction (Sections 10-1, 10-2, 10-5, and 10-7 of the Criminal Code of
1961 [720 ILCS 5/10-1, 10-2, 10-5, and 10-7] (formerly Ill. Rev. Stat. 1991, ch. 38, pars.
10-1, 10-2, 10-5, and 10-7; Ill. Rev. Stat. 1985, ch. 38, par. 10-6; lll. Rev. Stat. 1961, ch.
38, pars. 384 to 386));

Unlawful restraint or forcible detention (Sections 10-3, 10-3.1, and 10-4 of the Criminal
Code of 1961 [720 ILCS 5/10-3, 10-3.1, and 10-4] (formerly Ill. Rev. Stat. 1991, ch. 38,
pars. 10-3, 10-3.1, and 10-4; Ill. Rev. Stat. 1961, ch. 38, pars. 252, 252.1, and 252.4));

Indecent solicitation of a child, sexual exploitation of a child, exploitation of a child, child
pornography (Sections 11-6, 11-9.1, 11-19.2, and 11-20.1 of the Criminal Code of 1961
[720 ILCS 5/11-6, 11-9.1, 11-19.2, and 11-20.1] (formerly Ill. Rev. Stat. 1991, ch. 38, pars.
11-6, 11-19.2, and 11-20.1; lll. Rev. Stat. 1983, ch. 38, par. 11-20a; lll. Rev. Stat. 1961, ch.
38, pars. 103 and 104));

Assault, battery, heinous battery, tampering with food, drugs or cosmetics, or infliction of
great bodily harm (Sections 12-1, 12-2, 12-3, 12-3.1, 12-3.2, 12-4, 12-4.1, 12-4.2, 12-4.3,
12-4.4, 12-4.5, 12-4.6, and 12-4.7 of the Criminal Code of 1961 [720 ILCS 5/12-1, 12-2,
12-3,12-3.1, 12-3.2, 12-4, 12-4.1, 12-4.2, 12-4.3, 12-4.4, 12-4.5, 12-4.6, and 12-4.7]
(formerly Ill. Rev. Stat. 1991, ch. 38, pars. 12-1, 12-2, 12-3, 12-3.1, 12-3.2, 12-4, 12-4.1,
12-4.2,12-4.3, 12-4.4, 12-4.5, 12-4.6, and 12-4.7; lll. Rev. Stat. 1985, ch. 38, par. 9-1.1; III.
Rev. Stat. 1961, ch. 38, pars. 55, 56, and 56a to 60b));

Aggravated stalking (Section 12-7.4 of the Criminal Code of 1961 [720 ILCS 5/12-7.4]
(formerly Ill. Rev. Stat. 1991, ch. 38, par. 12-7.4));

Home invasion (Section 12-11 of the Criminal Code of 1961 [720 ILCS 5/12-11] (formerly
lll. Rev. Stat. 1991, ch. 38, par. 12-11));

Criminal sexual assault or criminal sexual abuse (Sections 12-13, 12-14, 12-14.1, 12-15,
and 12-16 of the Criminal Code of 1961 [720 ILCS 5/12-13, 12-14, 12-14.1, 12-15, and 12-
16] (formerly Ill. Rev. Stat. 1991, ch. 38, pars. 11-1, 11-2, 11-3, 11-4, 11-5, 12-13, 12-14,
12-15, and 12-16; Ill. Rev. Stat. 1985, ch. 38, pars. 11-1, 11-4, and 11-4.1; Ill. Rev. Stat.
1961, ch. 38, pars. 109, 141, 142, 490, and 491));

Abuse and gross neglect of a long-term care facility resident (Section 12-19 of the Criminal
Code of 1961 [720 ILCS 5/12-19] (formerly Ill. Rev. Stat. 1991, ch. 38, par. 12-19));



11)

12)

13)

14)

15)

16)

17)

18)

19)

20)

21)

22)

23)

24)

25)

26)

Criminal abuse or neglect of an elderly or disabled person (Section 12-21 of the Criminal
Code of 1961 [720 ILCS 5/12-21] (formerly Ill. Rev. Stat. 1991, ch. 38, par. 12-21));

Endangering the life or health of a child (Section 12-21.6 of the Criminal Code of 1961 [720
ILCS 5/12-21.6] (formerly Ill. Rev. Stat. 1991, ch. 23, par. 2354, Ill. Rev. Stat. 1961, ch. 38,
par. 95));

Ritual mutilation, ritualized abuse of a child (Sections 12-32 and 12-33 of the Criminal Code
of 1961 [720 ILCS 5/12-32 and 12-33] (formerly lll. Rev. Stat. 1991, ch. 38, pars. 12-32 and
12-33));

Theft, retail theft (Sections 16-1 and 16A-3 of the Criminal Code of 1961 [720 ILCS 5/16-1
and 16A-3] (formerly Ill. Rev. Stat. 1991, ch. 38, pars. 16-1 and 16A-3; lll. Rev. Stat. 1961,
ch. 38, pars. 62, 207 to 218, 240 to 244, 246, 253, 254.1, 258, 262, 262a, 273, 290, 291,
301a, 354, 387 to 388b, 389, 393 to 400, 404a to 404c, 438, 492 to 496));

Financial exploitation of an elderly person or a person with a disability (Section 16-1.3 of
the Criminal Code of 1961 [720 ILCS 5/16-1.3] (formerly lll. Rev. Stat. 1991, ch. 38, par.
16-1.3));

Forgery (Section 17-3 of the Criminal Code of 1961 [720 ILCS 5/17-3] (formerly Ill. Rev.
Stat. 1991, ch. 38, par. 17-3; lll. Rev. Stat. 1961, ch. 38, pars. 151 and 277 to 286));

Robbery, armed robbery (Sections 18-1 and 18-2 of the Criminal Code of 1961 [720 ILCS
5/18-1 and 18-2] (formerly lll. Rev. Stat. 1991, ch. 38, pars. 18-1 and 18-2));

Vehicular hijacking, aggravated vehicular hijacking, aggravated robbery (Sections 18-3, 18-
4, and 18-5 of the Criminal Code of 1961 [720 ILCS 5/18-3, 18-4, and 18-5]);

Burglary, residential burglary (Sections 19-1 and 19-3 of the Criminal Code of 1961 [720
ILCS 5/19-1 and 19-3] (formerly Ill. Rev. Stat. 1991, ch. 38, pars. 19-1 and 19-3; Ill. Rev.
Stat. 1961, ch. 38, pars. 84 to 86, 88, and 501));

Criminal trespass to a residence (Section 19-4 of the Criminal Code of 1961 [720 ILCS
5/19-4] (formerly lll. Rev. Stat. 1991, ch. 38, par. 19-4));

Arson (Sections 20-1 and 20-1.1 of the Criminal Code of 1961 [720 ILCS 5/20-1 and 20-
1.1] (formerly lll. Rev. Stat. 1991, ch. 38, pars. 20-1 and 20-1.1; Ill. Rev. Stat. 1961, ch. 38,
pars. 48 to 53 and 236 to 238));

Unlawful use of weapons, aggravated discharge of a firearm, or reckless discharge of a
firearm (Sections 24-1, 24-1.2, and 24-1.5 of the Criminal Code of 1961 [720 ILCS 5/24-1,
24-1.2, and 24-1.5] (formerly Ill. Rev. Stat. 1991, ch. 38, pars. 24-1 and 24-1.2; lll. Rev.
Stat. 1961, ch. 38, pars. 152, 152a, 155, 155a to 158b, 414a to 414c, 414e, and 414Q));

Armed violence — elements of the offense (Section 33A-2 of the Criminal Code of 1961 [720
ILCS 5/33A-2] (formerly Ill. Rev. Stat. 1991, ch. 38, par. 33A-2));

Those provided in Section 4 of the Wrongs to Children Act (Section 4 of the Wrongs to
Children Act [720 ILCS 150/4] (formerly Ill. Rev. Stat. 1991, ch. 23, par. 2354));

Cruelty to children (Section 53 of the Criminal Jurisprudence Act [720 ILCS 115/53]
(formerly Ill. Rev. Stat. 1991, ch. 23, par. 2368));

Manufacture, delivery or trafficking of cannabis, delivery of cannabis on school grounds,
delivery to person under 18, violation by person under 18 (Sections 5, 5.1, 5.2, 7, and 9 of
the Cannabis Control Act [720 ILCS 550/5, 5.1, 5.2, 7, and 9] (formerly Ill. Rev. Stat. 1991,
ch. 56 %, pars. 705, 705.1, 705.2, 707, and 709)); or



27) Manufacture, delivery or trafficking of controlled substances (Sections 401, 401.1, 404, 405,
405.1, 407, and 407.1 of the lllinois Controlled Substances Act [720 ILCS 570/401, 401.1,
404, 405, 405.1, 407, and 407.1] (formerly Ill. Rev. Stat. 1991, ch. 56 %, pars. 1401,
1401.1, 1404, 1405, 1405.1, 1407, and 1407.1)).

b) The establishment shall not knowingly employ or retain any individual in a position with duties
involving direct care for residents if that person has been convicted of committing or attempting to
commit one or more of the offenses listed in subsections (a)(1) through (27) of this Section unless
the applicant, employee or employer obtains a waiver pursuant to this Section. (Section 25(a) of
the Health Care Worker Background Check Act)

C) An establishment shall not hire, employ, or retain any individual in a position with duties involving
direct care of residents if the establishment becomes aware that the individual has been convicted
in another state of committing or attempting to commit an offense that has the same or similar
elements as an offense listed in subsections (a)(1) through (27) of this Section, as verified by court
records, records from a State agency, or an FBI criminal history record check. This shall not be
construed to mean that an establishment has an obligation to conduct a criminal history records
check in other states in which an employee has resided. (Section 25(b) of the Act)



PARADISE PARK

ASSISTED LIVING & MEMORY CARE

Consent to Conduct Background Investigation

Applicant Name:

Other Name(s) You Have Used:

Date of Birth: Social Security Number: Gender:
Y A I [l Male [l Female
Driver’s License Number: State Issued:

I understand that, as a condition of my employment, Paradise Park Assisted Living, LLC will use the services of a consumer
reporting agency to verify the information | have provided on my employment application, and may, during my employment if
hired, use the services of a consumer reporting agency for purposes of making an employment decision. | understand that my
successful completion of a background investigation is a material term and condition of employment and if | start work before the
investigation is completed, my employment will be contingent on the results.

I understand the investigation may include obtaining information covering up to: 1) The last seven (7) years regarding my work
habits, education, general reputation, personal characteristics, credit history, driving records, mode of living, government-issued
licenses, judgment liens, criminal background, references, character, past employment, and; 2) The last ten (10) years
regarding bankruptcies.

I understand such information may be obtained by direct or indirect contact with former employers, schools, financial institutions,
landlords and public agencies and through personal interviews. In the event personal interviews are conducted, | understand
that | have the right to receive notice about the nature and scope of any investigative consumer report within five days after
Paradise Park Assisted Living, LLC receives my request or five days after the investigative consumer report was requested,
whichever is later, unless a shorter time is required by state law. By checking this box | indicate that | wish to receive further
disclosure about the nature and scope of any Paradise Park Assisted Living, LLC request for an investigative consumer report.

| also understand that before | am denied employment based on information obtained in the report, | will be provided a copy of
the report and a description in writing of my rights under the Fair Credit Reporting Act.

| understand if | disagree with the accuracy of any information in the report, | must notify Paradise Park Assisted Living, LLC
within five business days of my receipt of the report. If | notify the company within five days of the receipt of the report that | am
challenging information in the report, the company will not make a final decision on my employment status until after | have had
a reasonable opportunity to address the discrepancy.

| hereby consent to this investigation and authorize Paradise Park Assisted Living, LLC to procure a report on my background
from a consumer reporting agency. | release Paradise Park Assisted Living, LLC and any and all persons or entities providing
information or reports about me from any liability arising out of the requests or release of information.

Employee / Applicant Signature



